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It 

Def Ini H on& 

1. The term "prof essi ondf staff" refers to alt administrators, department chair- 
men, counselors^ teachers, professional librarians, and such other persons 
who are not on the organizational chart at the time of this ^^greement and who 
are mutually agreed upon hereafter between the Board of Trustees end the Union. 

2. The term *'f dcu I ty'* refers to all teachers, counselors, professional librarig^m, 
and department chai rmen, 

3« The term "teaching" includes work in the field of counseling and professional 
library services. 

^. The term "teacher welfare^' is either any item mutuaHy agreed cpon by the parties 
to this Agreement or any item contained in this Agreement. 

5. An "evening class" is any class that commences after 5 p.m. during the regular 
two-semester academic year. Saturday classes are included in the category 
eveni ng c1 asses. 

o. A ^*$ummer class" is a class scheduled day or evening during the summer session. 

?• "Split shift" is a faculty load consisting of both day and eveni ng c I asses in 
the same semester. 

8. "The Administration'* refers to the President, Vice Presicient{ s) , I>eans, A^f - 
ciate Deans, Directors, Business Manager , Coordinators, and to all persons 
holding these positions in either permanent, interirr,, or acting status. 

9. "Full-time faculty" refers to faculty members subject to the teaching load 
specified in this Agree5nent, IX, 5, page 20, for a semester or more. 

10. "Part-time faculty" refers to faculty who are not designated as full-time. 

11. "Teacher Aide" refers to an individual who w/hile not posbcusing full pro^ 
fessional standing as determine»d by training and experience is hired to aid 
a f acul ty member. 

12. "Academic year" refers to thrt '^tr \ as provided by the calendar from the 
first faculty work day of t^»e r i r M semester through commencement. This 
period, excluding sunnmer school, c::nsists of two semesters. 

13« "Extra work pa/* refers to that remuneration received for any work beyond 
the teaching load for full-time faculty* 
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Salary and Rates of Pay 

The compensation proqram for full-time faculty <s based upon the concept 
of a 36-week academic calendar to include not more than 165 actual work days 
rendered to the college. The weekly base rate of each salary shal ? be de- 
termined by dividing the total salary paid for an academic year by 36. 
The weekly base rate shall be used as a basis to determine the ^nount of com- 
pensation paid to faculty for full-time contractual service for an academic 
year or more. 

Substitutes employed for a period of ten (lO) weeks or more, either on a 
fu11-tin)e or part-time basis, during which they fulfill the same duties as 
a probationary or tenured faculty member (i.e. those who have the responsi- 
bility of lesson planning, testing, and record keeping, because they are 
substituting during ^5dbb«itical leaves or are replacing faculty members on 
sick leave or for any other reason) shall receive an appropriate proportion- 
ate amount according to this formula: 

Ho, of days taught x contuct hours x salary at 0 step of their appropriate 
165 30 lane not to exceed the MP. lane 

Substitutes employed for a period of ten (lO) weeks or more shall receive 
all of the welfare benefits of a full-time fjculty member on the 0 step of 
the salary schedule. 

Any faculty member who substitutes shall be paid at the rate of $10 per 
class period. No person shall be paid extra for teaching two sections at 
the same hour nor shall he be asked to do so. 

Faculty members shall receive a voucher signed by the department chairman, 
each tin^ the faculty member substitutes. Payment for such service shall 
be made to the faculty member no later than the second pay day following 
such service, 

A regularly employed full-time faculty member shall receive credit on the 
salary schedule as follows: p''»ivious collf*gc teaching s^all be counted one 
for one not to exceed fl years' experience credit; previous high school 
teaching experience shall he c'>unted one for one fcr the first five years 
and two for one for the remaining years not to exceed 9 years* experience 
credit; previous teaching exoe^-ience at levels Icwc'' than the ninth grade, 
shall be counted two for one not to exceed k years' experience credit. More 
than one type of experience may be used for placement on the salary schedule, 
but in no case shall the total experience credit allowed exceed II years. 

Summer and evening school teaching for extra pay shall not be counted to»^ard 
experience on the salary schedule. 

Experience other than teuchi r.g but directly related to the field of employ- 
ment at Morton College shall be allowed up to a maximLfm of five /oars accord- 
ing to the following criteria: 

a. These criteria s^^all arrW f-cjaP/ tc all fuP-t'-c faculty in all depart- 
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III 

Un1on'»6oord ReUHons 

U Junior College District 527 recognizes euthorized representative* of the 
Union consisting of the president and vice presidents, or alternates, 
and others appointed by the president as parties to this Agreefnent. Con- 
tract ratification Is accomplished by the affixing of signatures of the 
chairman of the College Board and the president of the Union, 

2. Not later than febru^ry 1, the Board and the Union sh*ll annually give eac*^ 
other, in writing, the names of the members of their respective negotiating 
conmi t tees» 

3» Neither the Board and its representatives nor the Union and its represen- 
tatives will take any action violative of^ or inconsistent with, any 
provision of this Agreement, 

4. The Board of Trustees agrees to furnish to the Union, in response to re- 
quests from time to time. Information concerning the financial resources 
of the college which is publicly available and which has passed the dis- 
cussion stage by the Board of Trustees, 

5. The Board shall meet with the Union at least twice during each calendar 
year for negotiation of an Agreement to become effective for the next con- 
tractual period. The first meeting shall allow the Union and the Board 

to discuss their respective proposals previously exchanged and to answer 
any questions either party may have. The last meeting shall be to ratify 
the Agreement in writing* 

The president of the college (and whomsoever he deer>s necessary) shall 
meet with representatives of the LV»ion at rhc request of either party to 
discuss matters relating to the implementation of this Agreenvent, All 
meetings shall be held at tiroes convenient, 

6. The Board agrees to payroll deductions for Union dues. The Union shall 
provide the business office with a list of persons ctesiring payroll deduc- 
tions. These monies shall be turned over to t^^ Union trci-forer, 

?• The Board agrees to a policy of ncn-di scrlrr.lnati on #giinst *ny faculty 

member, in the appointaent topcittioos or es si crvnent s wUhl n the college 
district, on the basis of roc^t, creed, color, n&tfoodl r.riq^n, sex, marital 
statusf age, or membership \n int Jnion, 

8, The Union agrees to admit persons to membership without discrimination on 
the basis of race, creed, color, national origin, sex, ege, marital status, 
and to represent equally faculty without regard to membership or partici- 
pation in, or association with, the activities of any faculty organization, 

9» Within one week following r « t i f i ct t i on , the Board shall notify the pro- 
fessional staff of the ratification of the Union-Board Agreement, 
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Preamble 

The Morton College Council Teachers' Union, A. F. T., Local 571, having been 
certified by an election held June 6, 1967, at the lole bargaining <»gent for 
the teaching faculty of District 527 (except those persons holding the offices 
of President, Business Manager, Deans, Administrative Assistants, and Direc- 
tors) is hereby recognized by the Board of Trustees of Junior College District 
527, Cook County, Illinois, as their sole bargaining agent concerning matters 
of salaries, fringe benefits, directly related econcroic conditions, griijvar.ce 
policy and procedure, negotldting procedures, and other nultcr^ co be motUifMv 
agreed upon. (See Appendix B for certification statement.) 

The duration of the certificate of results of said election shall be for a 
period from the date of the election until September 30, I969, and shall con- 
tinue thereafter until at least twenty per cent (20%) of said FACULTY as 
hereinabove defined shall petition that a negotiating agent election be 
called and an election be held, and a new bargaining agent qualified (in 
accordance with the provisions of the resolution calling the election on the 
question of Determination of Sole Negotiating Agent Junior College District 
527, Cook County, Illinois, dated Hay, I967.) (See Appendix A.) 



10« The Board of Trustees agrees to distribute^ or c«use to be distributed, 
copies of this entire Agreement to all professional staff within seven 
work day* following ratification of the Agreement by the parties* The 
Board further agrees to distribute, or cause to be distributed to new pro- 
fessional staff members copies of this Agreement* The Board of Trustees 
agrees to distribute othM^r policy statement* that are available affecting 
professional staff members at such time as the new member assumes his 
position on the professional staff* The Union will be responsible for 
typing the Agreement for reproduction! the Board shall reproduce sufficient 
copies* 

11* When the parties mutually agree to conduct negotiations sessions at times 

that conflict with faculty responsibilities* as required by the college, th(^ 
faculty members shaM suffer no loss in salary due to the time spent in nego- 
tiating sessions. 

12* The calendar shall be mutually agreed upon by the Union and the president of 
the College prior to submission to the Board for adoption prior to the 
regular March Board meetingo 

13* "Hie faculty shall have three week days duty free between the examination 
period and the beginning of classes for the second semester. These days 
shall be for the purpose of preparing for the new semester* 

lUt The college calendar shall provide for at least one full weekday (Monday 

through Friday) following the last day of final exams before grades are due 
from the faculty* 

15* The Board of Trustees agrees to notify the Union of Its regular and special 
meetings* In addition, the agenda for these meetings will be made avail-* 
able to the Union at approximately the same time as to the Trustees. 

16* There shall be no lay-offs of faculty mi-mbers for t^>e academic year 1972-73* 



17* If any part of this Agreement is subsequently declared by legistative, judi-* 
cial authority, or poficles and guidelines of the Illinois Junior College 
Board to be illegal or non-binding, all other provisions remain in force 
and will not be affected^ so that this Agreement will re:na1n whole with the 
void provlsion(s) deleted* Advisory opinions by attorneys do not auto- 
matically void part« of this Agreement* 
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b. Only experience gained subsequent to the 18th birthday shall be considered. 

€• Experience shall be considered only if the applicant was employed a normal 
working week for the occupation in which he was engaged. 

d. At least nine months of such ensployment shall be necessary to allow one 
year's credit on the salary schedule. 

College substitute teaching sh«tl be applied as experience credit on the 
salary schedule up to a maximum of three years. Substitute teaching in tMs 
context is interpreted to mean full-time and continuous teaching of a gfven 
program for not less than a complete semster at any one time* 

5* The salary schedule for the academic year 1971-1972 shall be based on the 
following Table, and shall be applicable to «l | full-time faculty who serve 
during the period covered by this Agreement. For the 1971-72 academic year, 
each full -time faculty member shall receive 1 year of experience credit but 
shall receive a salary based on his experience credit as of Sept. 1, 1970. 

Salary Schedule, 1971 -1972 

EXPERI EHCE 



EDIT 


BA 


BA+15 


BA+30 


KA 


^^A+15 


MA+30 


MA+US 


PH D 


0 


$ 8,000 


$ 8,300 


$ 8,600 


$ 8,900 


$ 9,200 


$ 9,500 


$ 9.800 


$10,100 


1 


8,335 


8,665 


8,995 


9,325 


9,660 


9,995 


10,330 


10,665 


2 


8,670 


9,030 


9,390 


9,750 


10,120 


10, 490 


10,860 


11,230 


3 


5,005 


9,39? 


9 , 


In 1 


1 n rQn 

1 0 , 50U 


10 ,905 


1 1 ,390 


1 1 , 795 


1» 


9,3'+0 


9,760 


10,180 


10,600 


11 ,0U0 


I ) ,^+80 


11,920 


12,360 


5 


9,675 


10,125 


10,575 


11,025 


1 I ,500 


n ,975 


12,U50 


12,925 


6 


10,010 


10,^90 


10,970 


11, '♦50 


1 1 ,960 


12, ^70 


12,980 


13, '♦90 


7 




10,855 


11,365 


n,875 


12,^*20 


12,965 


13,510 


it^.oss 


8 


10,680 


11,220 


11,760 


12,300 


12,880 


13,'*60 


^k,oko 


l'*,620 


9 


11,015 


11,585 


12,155 


12,725 


13,3'+0 


13,955 


l'+,570 


15,185 


10 


11,350 


11,950 


1?,550 


13,150 


1 3,800 


1'*,'+50 


15,100 


15,750 


11 


11 ,685 


12,315 


l2,9'+5 


13,575 


1^,260 


1'*,9'*5 


15,630 


16,315 


12 


12,020 


12,680 


13,3^+0 


14,000 


1'+,720 


15,M+0 


16,160 


16,880 


13 


12,355 


13,0^5 


13,735 


l'+,'+25 


15,180 


15,935 


16,690 


17, '♦'♦5 


11* 


12,690 


13. Mo 


1^,130 


^'♦,850 


15,6^40 


16,U30 


17,220 


18,010 . 


15 


13,025 


13,775 


1'+,525 


15,275 


16,100 


16,925 


17,750 


18,575 
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6. a. A regularly employed full-time faculty member, upon submission of a letter 

to the College Board prior to Ihe end of the school year indicating his 
intent to retire at the end of that school year, shall become eligible for 
retirement pay. Such retirement pay is to be at the rate of $50 for each 
year of recognized experience credit and shall be paid as part of the 
annual salary. For those full-time faculty members retiring during or 
at the end of the 1971-72 academic year, this provision shall be retro- 
active to September 1, 1971. 

b. A full-time faculty member who presents evidence of having filed for a 
pension from the Universities Retirement System shall be defined as having 
retired; or on the present basis by which the College Board recognizes 
retirement (which is 25 years of service at Morton). 

c. -A regularly employed full-time faculty member who retires for reasons of 

health under the disability provisions of the Universities Retiranent 
System shall be eligible for retirement pay at the rate of $50 for each 
year of recognized experience credit. 

7. Beginning with the twenty-first year of experience credit, an additional 
increment of $200 shall be paid annually for each five-year period of 
service after the 15th year of experience credit. 

8. The pay schedule for coachinq is as follows: 



10. 
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For the 1971-72 academic year, it is the same as it was for the 1970-71 
academic year. 



b. For the 1972-73 academic year: 



Flat Rate 



(I. Football and Basketball 

(a. Hiead Coach $700 
(b. All other assistants 500 

(2. Wrestling, Swirming, Gymnastics, and Hockey 

(a. Head Coach 700 
(b. All other assistants 500 

(3« Baseball, Indoor Track, and Outdoor Track 

(a. Head Coach * 700 

(b. All other assistants 500 

{h. Golf, Tennis, Soccer, Cross Country, and Intrsmurals 
( a. Head Coach 7OO 
(b. Al 1 other assi stants 5OO 

Full-time faculty members teaching a split shift shall receive, in addition 
to their regular salary, $25 for each hour of load in the evening up to a 
maximum of $100 per semester, effective for the 1971-72 academic year only. 

The final date for application for a change in lateral placement on the salary 
schedule shall be September 1 of any given year. 

All student clubs shall be sponsored by the Dean of Community and Student 
Affairs. Facul ty member s shall be encouraged to volunteer their assistance 
in the activities of any club. Club advisors shall be nominated by the re- 
spective clubs and approved by the Dean of Cofmiuni ty and Student Affairs. 
There shall be no extra pcy fn^ csri sting in the uct^/ities of any rlub. 
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12, Pay for con nui ng^educati on and extra-pay classes for evening and summer shall 
be based on years of experience and academic degrees held, in accordance 
with the provisions of this contract, as follows^ 



Credi t 


Held 




Meets Per 


Semester 


Duri nq 


the Academic Year 










2 


3 


■ — 1 — 


5 


6 


7 


3 


0 


BA 


$ 

187.00 


$ 

17'*. 00 


$ 

561 .00 


$ 

7'48.00 


$ 

935.00 


S 

1122.00 


$ 

1309.00 


$ 

1W96..00 


t 


BA 


.195.50 


391 .00 


586.50 


782.00 


977.50 


1 173.00 


1368.50 


1564.00 


2 


0A 


20U.00 


i+08.00 


612.00 


016.00 


1020.00 


122'*. 00 


1^428.00 


1632.00 


3 


BA 


212. SO 


U2S.00 


637.50 


b>0.00 


1062.50 


1275.00 


1'+«7.50 


1700.00 


k 


BA 


221 .00 


i4i42.00 


663.00 


BB'i.OO 


1 105.00 


1326.00 


1 5^7.00 


1768.00 



0 


HA 


221 .00 


^^♦2.00 


663.00 


884.00 


1 105.00 


1326.00 


1547.00 


1768.00 


1 


HA 


229.50 


£♦59. 00 


688.50 


918.00 


1147.50 


1377.00 


1 606. 50 


1836.00 


2 


HA 


238.00 


476.00 


714,00 


952.00 


! 190.00 


1428.00 


1666.00 


1904.00 


3 


MA 


2^+6.50 


493.00 


739.50 


986.00 


1232.50 


1479.00 


1725.50 


1972.00 


k 


HA 


255.00 


510.00 


765.00 


1020.00 


1275.00 


1530.00 


1785.00 


2040.00 


0 


Oft 


255.00 


510.00 


765.00 


1020.00 


1275.00 


1 530.00 


1 785.00 


2040.00 


1 


OR 


263.50 


527.00 


790.50 


1054.00 


1317.50 


1 581 .00 


1844.50 


2108.00 


2 


DR 


272cOO 


544. 00 


816.00 


1088.00 


1360.00 


1632.00 


1904.00 


2176.00 


3 


OR 


280.50 


561 .00 


841.50 


1122.00 


1402.50 


I683.OO 


1963.50 


2244.00 




OR 


289.00 


578.00 


867.00 


1156. 00 


1445.00 


173**. 00 


2023.00 


2312.00 



9 



V 

Personnel PoHcles and Procedures 



1. The official personnel file located in the office of the president shall be 
the only official file and shall be complete. All material judged by any 
member of the administration worthy of preservation for the record shall be 
put in the official file. There may be a periodic review of all the material 
in the file by the Dean of the College and the faculty member. Upon written 
request, a faculty member shall have the opportunity of reviewing his file. 
By mutual agreement of these individuals material may be removed from the 
file and destroyed. 

2. No material relative to a facu I ty member * s conduct, service, character, or 
personali ty shal 1 be placed in the official file unless the facul ty member 
has had an opportunity to read the material. (This excludes placement 
office credentials.) The faculty member may acknowledge that he has read 
such material by affixing his signature on the copy to be filed, with the 
understanding that such si gnature merel y signifies that he has read the 
material to be filed and does not necessarily indicate agreement with its 
content. A facul ty member shall have the right to answer any material filed, 
and his ansb^r shall be attached to the file copy. A faculty member shall 
have the obligation to provide a copy of his answer to the person originat- 
ing the material that is filed. 

3« A faculty member shall be permitted to reproduce any material, exclusive of 
placement office credentials, in his official file. The content of these 
official files may not be removed from the office, and the faculty member 
shall arrange with the president's secretary for reproduction of desired 
ma ter i a1 s. 

Other provisions of this Agreement to the contrary notwithstanding, in the 
case of probationary faculty members, written notice by the College Board 
not to re-employ shall be given 60 days before tt>e end of the academic year; 
if the notice is not given, the faculty member is deemed re-employed for the 
next year. No dismissal shall be effected without good and sufficient cause. 
The grievance policy and procedure shall serve for review of recommendations 
not to re-employ or for review of dismissal notice. Provisions of the griev- 
ance policy, including those of XI , 3 , i on due process, shall apply, except 
that, beyond the complaint stage, grievance related to noR-reemployment or 
dismissal of probationary teachers shall be filed with the president. A pro- 
bationary faculty member's service shall not be dewed to be terminated until 
10 days following delivery of the Board's notice; or if the faculty member 
files a grievance, until the grievance procedure Is completed, and then only 
upon ratification by the Board of Trustees. 
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5. The president of the coUege and dll other administrators shall state the 
purpose, in advance to the faculty member, for which a conference dealing 
with the fitness or performance of a faculty member is called. 

6. The president shall post notices in appropriate places listing all vacancies 
in administrative and staff positions in the college. Qualifications and 
duties for such positions shall be included in the notification. 

7. Job descriptions of all administrators will be placed in the faculty handbook. 

8. Before the Soard adopts any changes in an organizational chart of the college, 
the president of the college shall allow the Advisory Conwnittee to Administra- 
tion to consider such changes. 

Sm Each faculty member shall be a member of only one department and shall be so 
listed on the staff roster. A faculty member teaching a course in a depart- 
ment other than the one in which he i s a member shall be considered as on 
loan and not as a member of the department offering the course. 

10. Each faculty member shall be classified as f ul Utime , part-time , and/or 
substi tute . 

11. All member^ of the faculty shall receive written confirmation of employment 
specifying the conditions and length thereof. 

12. All conmittees established for the purpose of selecting a college presi- 
dent shall include three faculty members to be elected by the faculty. 

13« No faculty i\>ember shall be removied from the classroom or barred from carrying 
out his normaily assigned duties and professional obligations without the 
observance of academic due process. This shall consist of the following con- 
ditions: 

a. The faculty member has been adjudged by the president of the college to 
be in such a condition that the faculty member's continued presence in 
the classroom or on the premises constitutes a real and present danger 
of physical harm to himself, to students, or to other persons, and has 
been so notified. In such an event, the removal or barring order must 
be signed by the president. Furthermore, either in the order or within 
2k hours following the delivery of the order to the faculty member, it 
shall be the responsibility of the president to give a written statwnent 
to the faculty member specifying the circumstances which proopted the 
removal or barring order and the specific reason( s) therefor, and a copy 
to the Union president. Such removal or prohibition fran carrying out 
assigned duties shall not effect the status of the faculty mender as it 
relates to compensation an.J welfare benefits. These benefits shall be 
paid under the terms of this Agreement until such time as a hearing 
has been concluded by the Board of Trustees. This hearing shall be 
consistent with the method of conference and hearing set forth in the 
Grievance Procedure of this Agreement. The decision of the hearing 
shall be in writing and shall not go into effect until signed by the 
Board of Trustees and delivered to the faculty m'::fnber concerned. 

OR 

b^ The employee has been discharged from his position in accordance with the 
provisions of applicable law. 
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}km Noflcation of appointment to the summer faculty, together with assignments 
to courses, shall be given to the teacher in writing by the dean of the 
college no later than 30 days prior to the beginning of the summer 
session. 

15« a. Before a tenured faculty member is released, every effort shall be made 
by the college to place the faculty member in another faculty position 
for which, by experience and training, that faculty member is qualified. 
Notice of intent to terminate a tenured faculty member by reason of cut- 
backs shall be given in writing by the president not later than March 1. 
This provision shall not be construed to cancel or reduce any legal 
rights to which the faculty member is entitled under tenure. 

b. Teachers shall be released according to department seniority, with those 
faculty with the least seniority in the discipline affected to be re- 
leased first. 
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VI 

Working Condi ttont 

K The college ih#11 make every reasonable effort within the limits of it% 
authority and mean$ to provide parking for faculty members on or near the 
campustes). 

2. College faculty members shall have available for their use necessary office 
furniture and equipment. Telephone service will be provided within reason- 
able proximity to all college faculty office areas. 

3» A lounge shall be provided for college faculty and staff according to the 
availability of space for college purposes, 

4» Faculty members shall be selected by each department to work with educational 
planners and architects in preparing the program of educational specifica- 
tions prior to the architectural basic-design stage for new construction and/or 
remodeling of college facilities. 

5» The college administration shall provide the staff with instructions for 
handling medf :al emergencies. 

6. An activities calendar shall be issued monthly to each faculty member prior 
to the first school day oF the month, 

7. A full-time faculty clerk-typist shall be provided. The clerk-typist will 
do work for the faculty which shall have priority over all other work and 
shall be completed in preference to any other work. The c I erk- typi st • s 
desk shall be located in the faculty mailbox room. 

8. Teacher aides shall not be assigned to a faculty member without the teacher's 
con sen t» 
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VII 
Leaves 



A, For Full-Time Faculty! 



Sick Leaves 



Definition? Absence approved as *'sick leave** shall, i ^ general, be 

absence owing to personal Illness or incapacity which i;-^revents a 

faculty member from performing his teaching or other p^-of essi onal duties. 



b. Extent s 



(1 



(2. 



Fifteen (15) days each academic year at full pay. tn the 
the full amount of annual leave thus allowed is not used, 
amount shall cumulate as long as the faculty membei is in 
ous employment status with Morton College. 



event that 
the unu sed 
cont i nu- 



^ he reduced 
*Ay of 



Ten (10) days at reduced pay each academic year, 
i s def i ned as f ul 1 pciy minus $30 for each school 
and shall cumulate to sixty (60) days* Leave at re»^uced pay 
cumulate separately from but concurrently with 1 eavo at full 
and i n the same manner. 



pay 
absence 

sha 1 1 
pay 



App lication: 

(1. Absence for sick leave shall be subtracted from th« accumulated 1 eave- 

(2, When and if the "full-pay days" have been exhausted, the balance of 
the absence days shall be subtracted from the reduc r;d-pay accumula- 
t i on pool . 

(3. The Board of Trustees may require a certificate f rruTi ^ licensed . 

phy si ci an of the f acul t y member * s Choi ce i h the ca*,, of an absence 
as si ck 1 eave whi ch exceeds ten ( I O } con c i nuou s du i y day s . 

Each year, beginning with the first day of the fall semester", 
faculty members shall be credited with fifteen (15) days additiDnsT 
sick leave at full pay and ten (lO) days additional at reduced pay. 

(5. Each year, with the first pay ci-.eck of the fall seifjr.^. t er , each faculty 
member shall receive a statement of the accumulated ^ i ck leave, to 
Include the days credited for that academic year. 



2. Personal Leaves 

a. Absence approved as personal leave shall be absence for reasons other 
than illness or incapacity and shall result in no loss of pay. 

b. Personal leave shall not exceed five (S) days each aca^ir,;,^ ^ year and 
shall not be accumulated from year to year. 
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Cm Personal leave is dulomdi^caHy approved for; 

(1. Death or critical illness in the immediate family or household 
(mother, father, brothers, sisters, wife, husband, children, 
grandparents on both sides of the family, or other kin held in 
speci a I regard) ♦ 

(2, Wedding in the immediate family. 

(3. Personal business^ Although a faculty member is under no obliga- 
tion to state a reason other than ^'personal business," the follow- 
ing should serve as a guide: Personal business shall mean an 
activity that requires the faculty member's presence during the 
school day and is of such a nature that it cannot be attended ic» 
at a time when the college is not in session or at the conclusion 
of a working day or on a weekend. Certain types of family obli- 
gations, legal coami tments, unusual circumstances related to pro- 
fessional growth, and emergencies are considered to be justifica- 
tion for the utilization of the persona) business leave. When 
there is reason to believe that the personal leave provision has 
been misused the faculty member may be required to submit an 
affidavit concerning the business exigency. 

(U. Transportation difficulties, 

(5» Court attendance, ^ 

d» A personal 1 eave is validated for record-keeping purposes by the appro- 
priate administrator upon application of the faculty member through 
his department chairman, 

3. Jury Duty Leave: Absence because of service on jury duty shall result \n 
no loss of pay for the days absent, Remuneration received for jury dut, 
shall be reimbursed to the college. 

Maternity Leave: 

Definition: Absence approved as maternity leave shall be absence during 
the period of pregnancy, birth, and recuperation from birth. 

Extent: Leave shall normally be for two semesters. Under extenuating 
circumstances a faculty menber may petition the board for a one-semester 
exten^jion. 

Maternity leave shall be -vi tlioJt compensation and without loss of job 
rights. Fringe ber^efits snail be continiied at the option and expense, 
of the faculty men^ber. 

Maternity leave shall not be counted as teaching experience and shall 
not be counted tcwtird advancement on the salary schedule. 

Request for maternity leave shall be app^ovQ(^ by the Board of Trustees. 



a. 



b. 



c. 



d. 



e. 
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5. Military Leave: The contractual continued service of faculty meTibers shall 
not impaired because of absence due to being called to the military 
service of the United States. Required time spent in such military serv- 
ice shall count in all aspects as teaching experience up to a maximum of 
two years. 

6. When a faculty member is charged with a leave, he shall receive a state- 
ment as to the type and extent of the leave charged, 

7. Sabbatical Leave: Sabbatical leaves for faculty members are authorized 
under the following conditions 5 

a. The first sabbatical leave may be taken after a faculty m^ber * s sixth 
full year of service; and a subsequent sabbatical rr^ay be taken only 
after six additional years of leaching service, no* necessarily con- 
secutive, or in the 7th, 14th, 21st, etc., years of experience at 
Morton Col lege. 

b. A sabbatical leave may be taken for either one senester or for one 
year. It may not be taken for a fraction of a semester, 

•c. Sabbatical leaves may be granted for study or research or a combina- 
tion of these only if they benefit the college, A plan for the period 
of leave shall accompany the request for leave, which shall be sub- 
mitted in writing prior to March I and directed to the president for 
his -^pp. oval. Requests may be placed ori the Board agenda no later than 
the regular April meeting for action, 

d. During the sabbatical leave, the faculty mefnber shall receive the 
difference between his established salary for the period and $1,900 
a semester. However, a faculty member who has not had a* sabbatical 
leave of one or two semesters* duration after 12 years of service may 
take a leave of one or two semesters* duration and shall have $1,030 
deducted for each semester. The Board shall pay the teacher's con- 
tribution to the State Universities Retirement System during the 
sabba t i ca 1 per i od, 

e. Priority for sabbatical leaves shall be: 

(I. service since previous sabbatical leave and number of leaves 

(2, purpose of sabbatical 

(3» reco^rnendat i on of Hf?par t-nent chairman 

(^, availability of substitutes 

(5« budget a1 location 

f. The number of faculty that may be permitted at any one time to go on 
sabbatical leave shall not exceed three per cent, 

g. Faculty members returning frorn sabbatical leave shall submit a wri tten 
report of their experience to the president or report orally to the 
faculty or to departmental faculty groups where a representative of 
the school administration is present. 
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h. All fringe benefits such as hospitalization, major fr>edical insurance, 
and life insurance shall remain in force for the duration of the 
sabbatical leave. 

For Full- or Part-Time Faculty: 

!• Religious Leave: Absence because of major religious observances shall 
result in neither loss of pay nor loss of personal leave. Such absence 
shall not exceed three days per academic year, 

2. Faculty mernbers in the Continuing Education program shall accrue for each 
period beginning September J and endin(j August J\ ^ up to a maximum of 
four (^) days of sick leave, with full pay at the rate of one sick-leave 
day per semester or equivalent. The faculty member shall not r<:ceivti 
additional pay if he makcb mo the tinr lo^t dwe to 'li s s'»ck leave. 
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VIII 

Oepartmental Organization and Responsi bt H ti 

1. All instructional departments, as well as counselor 5, shall have chairmen 
elected by their faculty in accordance with the method prescribed in the 
Organization of Departments, except as modified in Section VIII (see 
Appendix C) • 

2. A new unit of Interdisciplinary and Innovative Studies shall be estab- 
lished. This unit shall be limited to full-time faculty niembers who may 
volunteer to serve and be admitted to this unit on a full - or part-time 
basis upon approval of the dean of the college. Any provision of this sec- 
tion to the contrary notwithstanding, the head of tni s unit shall be the 
dean of the college. The innovative structure of this unit shall be de- 
veloped by the faculty of this unit with the cooperation and approval of 
the dean of the college. However, this shall not be construed to prevent 
any other departfnent of the college from developing experimental, inter- 
disciplinary, and/or innovative courses. 

The new uni t of Interdisciplinary and Innovative Studies will not teach 
any course which is now being taught (academic year 1971-72) except in the 
areas of the humanities and cormuni cati ons. 

3. AM elections for department chairmen shall be conducted by the department. 
Regular elections for vacancies created by reason of expiration of term 
shall be in March of the year in which a tferm of office ends. Each member 
of a department having a min-imum of half load shall have one vote. Ballots 
will be mailed to meinbers on leave. 

The dean of the college shall notify the department concerned whenever a 
chairmanship becomes vacant other than by reason of expiration of regular 
term. Chairmen elected to fill such vacancies shall serve the unexpired 
portion of a term, or in the event of vacancies created by sabbaticals or 
illnesses, the period during which the regular incur.bent is absent. Prompt 
special elections shall be held to fill such vacancies. 

5« In the event that regulations either of law or of outside bodies and agencies 
having jurisdiction over Morton College prescribe special requironents or 
qualifications for the chairmanship of any department, such regulations shall 
be cocmunicated by the president to the department in order that candidacy be 
limited to those eligible. 

6. In the event that a department chairman is informed by the administration of 
the possibility of changes in said department pertaining to curricula or 
teacher welfare not covered by the Union^Eoard ^rec2-ent, the department 
chairman shall ifTry.'di atel y call a rroeting to discuss these proposed changes. 
The opinions of the department that are pertinent to the proposed changes 
shall be conveyed to the administration by the department chairmen. 
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The chairman shall call department meetings as circumstances indicate for 
the purpose of conducting departmental business (see Appendix C), 

In the screening, interviewing, and selecting of all new department members, 
the department members, the department chairman, ond the dean of the college 
shall be involved. The dean of the college contacts outside sources, such 
as university placement offices, and accepts and acknowledges applications 
for employment. The department chairman and other staff members also submit 
names of possible candidates. 

The department chairman shall receive the ten applications judged most promising 
by the dean of the college. However, the department chairman has the right 
to consider all of the applicants if he desires. After the department chair- 
man has reviewed the letters of application, he and the dean of the college 
select the candidates to be inte^'vi ewed. 

The initial interview of each selected candidate is conducted by the dean of 
the college and the department chairman in the dean's office. If the judg- 
ment of these two indicates the candidate deserves further consideration, the 
department chairman presentr the candidate to the members of the department. 
The evaluations of these members are considered by the department chairman 
and the dean of the college when together they hold their final discussion 
to determine a candidate to recommend to the president. The dean of the 
college has the final responsibility to make this recommendation. 

No full-time Morton College faculty member who has requested an extra-pay 
assignment 35 days before the comencement of classes for courses in his 
department that he is qualified to teach shall be denied such assignment 
while a person not a regular member of the Morton College faculty is 
assigned such courses. 

The responsibility for proctoring examinations shall be that of the departments. 

The department chairmen shall provide all tenured, probationary, part-time, 
or substitute faculty members with current course outlines or syllabi. The 
faculty member shall be required to follow these outlines and syllabi. 

Course-offering procedure is as follows: 

a. Recommended by department chairman in consultation with faculty. 

b. Department chairmen will subrni t their recommendations to the dean of the 
college for his approval. 

c. If there is a di sagr :*'^enr between the d'^tpar tfr.ent c^.ciirman and the dec?: 
of the college, the chairman will report this to the president in writing 
wi th a copy to the dean, 

d. The president will make the final decision. 

Teaching assignments shall be made by the following procedure: 

a« Initially by dcportne'tt ch^\ - (> an in corsjitation ^^i th faculty. 



19 



bm Department chdl rmcn will submit their •sjfgnmcnts to the dean of the 
coMege for his approval, 

c. If there is disagreement bet^4een the department chairman and the dean of 
the college^ the department chairman will report this to the president in 
writing with a copy to the dean of the college. 

d. The president will make the final decision regarding the disagreement. 

Assignments are to be based upon recognized criteria of qualifications for the 
course to be taught and shall also take into account the desirability of rotation 
among fully qualified instructors for a particular course. 

1^. Effective September 1, 1972, the amount of released time from instructional 
responsibilities for departmental chairmen shall be as follows: 

Number of Full-Time Semester Hours Released 

Contractual Instructors Time (Reduction in Load) 

1-3 2 hrs/year or 1 hr/sem. 

^ • 5 ^ hrs/year or 2 hrs/sem. 

6 or more 6 hrs/year or 3 hrs/sem. 



Prior to September 1, 1972, there will be no changes in or additional remun- 
eration for department released time as scheduled at the time of ratifica- 
tion of this Agreement. 

15. No department shall have its title changed. 
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IX 



Professional Rcsponsfbi H ties 

Standing faculty committees are the Corrmi ttee on Academic Standards, Ad- 
visory Committee to Administration, Faculty Committee on Student Personnel, 
and the Curriculum Committee. Additional standing faculty committees 
shall be established by mutual consent of the Union and the president of 
the col lege« 

Membership on standing faculty committees exclusive of student membership 
shall be limited to six faculty members elected to each committee for 
three-year terms. The elections for committee members shall take place by 
March 10 of each year and shall be the responsibility of the Morton College 
Faculty Assembly, The term of office for each member elected under this 
provision shall begin with September 1 of the academic year in which the 
member is to begin his service. If a member elected ia to fill a vacancy, 
he begins service upon election. No member having served one full three- 
year term may succeed himiself. No faculty member shall be elected to 
serve on more than one standing connittee concurrently. 

The standing faculty committees shall report as follows: 

a. Committee on Academic Standards to the dean of the college; 

b. Faculty Conmittee on Student Personnel to the dean of community and 
student affairs; 

c. Advisory Comnittee to Administration to the president; and 

d. Curriculun Committee to the director of programs. 
There shall be no reduction in load for committee work. 

With regard to student advisement and registration, the faculty shall serve 
in an advisory manner on questions relevant to their disciplines. 

The load policy for full-time faculty shall be: 

a. A maximum of 15 contact ho-trs per week; any deviation beyond 16 contact 
hours shall be with the consent of the faculty member and beyond 15 
contact hours shall be paid for by referring to the Continuing Education 
and £xt/a Pay Salary Schedule (page 3). Maximum load for English 
Composition shall be 13 hours. 

b. No faculty member shall be required to have more than three preparations 
an assi qnnent to either a sc^^edjled laboratory, or an open lab shall con 
stitute a preparation. 
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c. Office hours shall be a matter of professional judgment of the faculty 
member. It is expected that f acu! ty member s wi 1 * provide adequate time 
for consultation with students. Office hours shall be posted and on 
record with the df^an of the college. 

d. A faculty member shall not be given a teaching schedule of more than 
eight (8) consecutive clock hours per day. 

e. Librarians and counselors shall have a maximum load of 35 contact hours 
per week for 36 weeks. 

f. Lab type situations and P. E. apply 0.8 factor for each scheduled con- 
tact hour. This also applies to individualized instruction in manual 
skill-type lab courses such as typing. 

g. For cooperative programs such as Mi d-Hanagement , a normal load is 15 
contact hours with 3 contact hours of credit for the internship program 
for 1-20 students, ^ contact hours for 21-25 students, 5 contact hours 
for 26-30 students, and 6 contact hours for 31-35 students. 

6, Student grades as reported by a faculty member shall be final and shall 
not be questioned if defined as pedagogical 1y justifiable and reasonable 
by both the administrator and department involved. Pass-fail grades, once 
assigned, shall not be changed to letter or number grades. 

7- No restrictions whatever shall be in effect against the right of a faculty 
member freely to publish by printing or other means» information, opinions, 
or material in any media on any subject, except: 

a. those limitations which are applicable equally under the law to all 
citizens, swch as those prohibiting libel and slander; and 

b. those limitations imposed by his special position in tne cormuni ty 
as a person of learning and an educational officer, which enjoins 
teachers to be at all times accurate, exercise appropriate restraint, 
and show respect for the opinions of others. 

Regulations now in existence or to be promulgated bearing on expression, 
oral or written, shall be applicable only in cases where a staff meriiber is 
acting in an expressly official capacity as a spokesman for the institution 
o^ one of its duly designated subdivisions. 

8. Faculty members responsible for publications, for mjsic and drama, speech 
arts, production, etc., s^iall have released time based on a review by the 
college president of the ^^culty fT^anber • s situation. 
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Class sizes shall be flexible and will be determined by the dean of the college 
after consultation with the respective faculty members. 
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X 

Fr i nge Benef i t > for FulNTime Faculty 

1. The College Board agrees to provide a $15,000 double indemnity life insur- 
ance policy for each faculty member, 

2. All faculty members shall be given the opportunity to purchase additional 
amounts of life insurance on the payroll deduction plan, 

3. The Board of Trustees shall pcry for individual coverage for hospitaliza- 
tion insurance, medical -surgical insurance, and major medical insurance 
for all facu I ty member s. Insurance benefits under this coverage shall be 
equivalent to or greater than those of the I968-69 program. 

Where husband and wife are both employed as staff members, the cost of 
insurance for both will be applied, at the option of the pair, toward the 
cost of family-plan benefit insurance, 

5. The Board of Trustees shall reimburse each faculty member for the cost of 
tuition of col 1 ege- level courses where written approval by the dean of the 
college has been given in advance of registration. This amount shall not 
exceed $90 per fiscal year per faculty member. Reimbursement shall be 
made upon presentation of evidence of successful completion of the course(s). 
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XI 

Procedures for Grievance 



t# Definition of griovancei A grievance shall be defined as an aHeged violation 
or a misinterpretation or a misapplication of the terms of this Agreernent. 

2* The foregoing construction of a "grievance" notwithstanding, it is understood 
that until the en>ployeey together with the Union, specifies that the problem 
raised is a qr\ evance , the matter at issue remains a complaint only* The 
status of "complaint" means that, with reference to the wployee, the Union 
is assisting the employee upon his request only to the extent of: (a) helping 
him define and articulate his problem, (b) helping him find out and interpret 
facts and pertinent provisions concerning his situation, and (c) naming 
someone to accompany him at proceedings, with a view to resolving the problem 
expeditiously. At such times as the employee, together with the Union, decides 
that the problem has not been satisfactorily disposed of as a complaint, he 
shall then notify the appropriate official that he is filing a grievance. This 
action on the employee's part places the disputed matter in the category of a 
gri evance. 

3» In order to establish an orderly process for the resolution of onployee 
grievances, the Board establishes the following policy and procedure: 

a. The employee's grievance shall be submitted in writing in the first instance 
to his immediate responsible officer. 

b. If the grievance is not settled by the respective responsible officer, 
the aggrieved shall have the right to refer his grievance to the person 
next in line of authority as defined in the administrative or gani zati or ^ 

c. If the grievance is not settled by the respective officers, the employee 
may request the grievance be referred to the president. All reports 
from previous appeals shall be submitted with the employee*s appeaK If 
the aggrieved requests representation, it shall be granted at any stage 
of the grievance procedure, including the complaint stage. 

d. If dissatisfied with the outCQirte of the above three steps« an employee 
or an organization representing the employee may refer the grievance to 
the Board by arranging through the president for fin appointment with the 
Board. The president bha! 1 prepare a review of the case for the Board, 
The Board shall also be given ^ statement from the aggrieved reviewing 
previous efforts to resolve the disagreements. 

e. The Board shall receive representatives of organizations acting for indi- 
viduals or groups of efnployees only after individual employees or repre- 
sentatives have failed to resolve their grievance or disagreements with 
the p'-esident and have requested audience, throiiqh the president, for 
their representatives. 



2k 



At the earliest possible date, the Board shall inform all interested 
parties of its decision. Likewise, at the earliest possible date, a 
decision report shall be made in writing to the aggrieved by the persons 
to whom the heoring wa^ referred. 

Some specific time should be established for holding conferences on 
grievance following the receipt o^ grievance, and some specific time should 
be indicated for informing the ago'ieved of the decision following the 
last conference. This policy provides that the timing be 15 days as a 
maximum before holding the first conference and 5 days following the 
last conference for informing the aggrieved of the decision. This timing 
1 s to be observed at all levels in the procedure except that 25 days are 
to be allowed the Board for holding its first hearing and 8 days for 
rendering a decision. 

Whenever an employee is surifnoned for an interview or a hearing for the 
record which may lead, on the one hand, to dis/nissal or other disciplin- 
ary action; or on the other hand, to a termination without prejudice, 
then he shall be given at least 2 days* notice; and such notice shall 
specify the nature of the business. The provisions of grievance shall 
apply. The faculty member shall be advised by the administrator of his 
right to have representation of his own choosing throughout all stages 
of grievance, including the complaint stage. Conferences held on griev- 
ance shall be scheduled at a time and place which will afford ample 
opportunity for all persons who are entitled to attend, including repre- 
sentatives of and witnesses for the aggrieved, to do so. 

The principles involved in all grievance and disciplinary matters gener- 
ally include the concept of confrontation of witnesses and examination 
of evidence. When accusations are brought and facts are in dispute, the 
teacher shall be informed prior to any hearing of all the charges against 
him in writing. He shall be given full rights of representation by 
counsel , and full oppor tuni ty to deny, to ref ute, and to rebut. Both 
the teacher and the administration shall have the right to present and 
examine witnesses and to cross-examine witnesses. The administration 
shall make available to the teacher such authority as it may possess 
to require the presence of witnesses. 

It is a fundamental principle of Fairness that the charges against a per- 
son are to be made the basis of action only when proven, and that the 
burden of proof rests upon those who bring them. The responsibility for 
applying this principle in the ^rld of education reot& p^'-imarily upon 
the governing board and the administration of an institution^ 

While the investigations or heir-ings are taking place, though a teacher 
may be under sumrtiary s^- spens i or» , the teacher's rights ore not to be 
prejudiced. This means that the instructor shall continue to receive 
his full pay pending final adjudication. 

Al sO| when a hearing takes place, it should be conducted by a standing 
committee or by a special group of full-time teaching colleagues, 
democratically chosen by and representative of the teaching staff and 
selected by pre-est abl \ shed rules. 
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j« The Union, at its discretion, shall have the rignt to pursue the issue 
presented by the aggrieved independently in cases where it believes 
that the grievance affects the welfare of a sizable number of faculty 
members who are similarly situated, 

km When the aggrieved wishes Union representation, the following shall 
apply: 

(!• The aggrieved shall address his siigned grievance, accompanied by 
relevant papers, to the appropriate admini strator through the 
president of the Korton College Union, The president will 
transmit the grievance, along with such recommendations as he 
sees fit, to the officials addressed. The president of the Union, 
moreover, shall include in his forwarding message the name of 
the person {or persons) who will serve as the Union representative 
for the aggrieved, 

(2, While the grievance is being processed, contact relative to the 
grievance by any administrator with the aggrieved shall be made 
only through, or in the presence of, the designated representative, 
and all proceedings shall be held in the presence of said repre- 
sentative. 
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XII 

Business Office Procedures 

!• Alt changes in Business Office policies or procedures bearing on the financial 
welfare of facu?ty members, individually or coMectivefy, shall be negotiated 
with the Union before their implementation. 

2. A faculty member shall receive a written statement of explanation of any extra 
deductions where the code is not identified on the check stub, 

3. F'or each pay period dny amounts over and above the contractual salary shall 
be identified and labeled on the attached check stub; inclusive dates of the 
service so compensatf^d shall be indicated as well. The income tax deduc- 
tion for such extra pay shall be calculated according to the extra pay tables 
provided by the Internal Revenue Service. 

Faculty members shall have the right to purchase under payroll deduction a 
tax- shel tered annuity plan of their own choosing from a list of four plans 
selected by interestt?d faculty. Plans carried by faculty coming into the 
college shall be honored. 

5. Faculty members shall also have the right to purchase United States Savings 
Bonds under payroll deduction. Deductions shall go into effect upon written 
notice and authorization by the faculty member to the business office. 

6. The annual salary shall. be paid in 20 or 2^ semi -r^on th 1 y equal payments at 
the option of the faculty mernber* With the exception of new employees, 
faculty members must notify the li'usiness Office of their prefer ence no 

1 a ter t han June I . 

?• ^.^en college-owned vehicles are purchased^ they shall be available for 

faculty use in connection with instructional activities, procedures to be 
determined by the Bisiness Office. The Board of Trustees shall carry ade- 
quate insurance on college vehicles c»nd on authorized drivers holding valid 
Illinois drivers' licenses. 
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XIII 

Special Clauses Concerning 
Changes^ Term, and Superior Authority of Agreement 

1. Matters Not Covered by This Agreement; The College Board agrees that except 
for those matters forming a part of this Agreement--which miy be changed 
only by mutu.5l consent of both pdrtie$--no changes in existing faculty wel- 
fare and educational policies will be effected without consultation with the 
Union and notification to the Union wi I i be given as far as is reasonably 
possible in advance of the proposed dAte of adoption of any such change, for 
the purpose of affording the Union an opportunity, if it has any objectioas 
to s^ch proposed change, to resolve these objections with the Board and its 
representatives, before any change is adopted. 

2. The terms of the foregoing agreement are for the period September I, 1971, 
through August 3^, 1973, inclusive* unless otherwise herein specified and 
with the exception thdt the items n'jmbered IV, 5; VIII, lU; and IX, 5 shall 
be renegotiated at the option of either party provided request is made in 
wri ting, 

3« If any provision contained in the Board policy is in conflict with this 
Agreement, this Agreement shall prevail. 




West Suburban^'Teeicher s Union 
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SECTION 2: That there will be and there Is hereby called an 
election to be held on Tuesday, the 6th day of June, 1967, for the pur- 
pose of determining what agent, If any, the TEACHERS desire to have re- 
present them as their sole negotiating agent. 

SECTION 3: ih.it tin rules and provisions regarding the said 
elections shall be as lollov/^; 

Date of elect xow 

Tuesday, June 6, 1967 

PolllnR Places 

TEACHERS tcachini^ at the East ouildlng both in the high 
school and junior collese shall vote in Room 213 at the 
East carapus building. 

TEACHERS who teach in both buildings shall vote In the 
East building. 

TEACHERS who teach in the West building, except as In* 
dlcated above, shall vote in A118 at the West campus 
building. 

Hours o f E lect ton 

The polls shall be open trom the hour of 11:30 a.m. uncll 
5:00 p.m. 

Judges of Elect ion 

The American Arbitration Association (hereinafter referred to 
as the "Associac ion") shall be responsible for preparation of 
ballots, nocificaLion of TEACHERS, and the provisions for the 
judges at the pollin;^ places on the day of election. 
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SECTION 2: That there will be and there is hereby called an 
election to be held on Tuesday, the 6th day of June, 1967, for the pur- 
pose of determining what agents if any, the TEACHERS desire to have re- 
present them as their sole negotiating agent. 

SECTION 3: T^mc lIic rules and provisions regarding the said 
elections shall b** as follov/s; 

pate of fclcc t ion 

Tuesday, June 6, 1967 

PullinK Places 

TEACHERS teaching at the East building both in the high 
school and junior collej^e shall vote in P.oom 213 at the 
East campus build ing. 

TEACHERS who teach in both buildings shall vote in the 
East building. 

TEACHERS who teach in the West building , except as in- 
dicated above, shall vote in A118 at the West campus 
building. 

Hours of Elect ion 

The polls shall be open from the hour of 11:30 a»m, until 
5:00 p.m. 

Judges of Election 

The Amer ican Arbitration Assoc iat ion (he re ina fz^r re f erred to 
as the '*Associat ion*') shall be responsible for preparation of 
ballots, uotificaCLon ot TEACHERS, and the provisions for the 
judges at the polling places on the day of election. 
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Proposition to be submitted on the Ballot: 

The ballot shall be in substantially the following form: 

DESICNATE ON THE BALLOT, THE GROUP BY WHICH 
YOU DfSlRE TO BE KEPRESENIED AS YOUR SOLE 
NEGOTIATION AGF.NT CONCERN IKC MATTERS OF 
SAl.AKlKS, FRINGE BFI.NEFITS, DIRECTLY RELATED 

ECONOMIC coNUiTinNS, grieva:;cc procedures, 
i:Lr.MiiATi:;c procedures, and other matters 

TO h»; MUTUALLY AQibXn UPON, BY VOTLNG FOR 
ONr. ONLY. 

IN THE EVENT YOU DO NOT DESIRE TO BE RE- 
PKESEMTED BY ANY GROUP, YOU M;\Y VOTE FOR 
''NO GKO UP '^ 

Mark X in one square only^ indicating how 
you desire to vote. 



Group 1 



Group 2 



Group 3 



•*N0 CROUP** 



Preparation of Bjllots 

The ASSOCIATION shall have the responsibility for the pre- 
paration of the ballots and delivery thereof to Che re- 
spective poll)nvj places prior to the t Lme designated for 

the opening or the polls. 

High School and Junior Collec:e 

The high school and junior college TEACHERS shall determine 
indepencJefiL } V or oacb othf*r by separate ballots for high 
school and jvjn lor col Ic^e . 

High School TEACHERS shall be defined as chose who during 
the current year teach less than six (6) semester hours 
in the college. 

College TEACHERS shall be defined as those who during 
the current year teach six (6) or nure senrster hours 
in the junior colle^gc. 
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Nomlnaclon for Croup Name To Appear on Balloc: 

Nominations for the name of a group to appear on the 
balloi to rcprescfu the TEACHERS as sole negotiating agent 
shall he rrade by petition signed by the officers o£ the 
orgjui/.uioa and shall be filed with the ASSOCLATION not 
later th,\n t no 26th day of May, 1967. The filing of a 
nomination it icon on behalf of any group shall con- 
st iiui*; an asrecincni by such group that It will abide 
by all the provUions ol this resolution. 

Position oi I'rcpos ^ t loub on Ballot: 

Position of a croup's name on the ballot shall be in 
the order in which the petitions are received by the 
ASSOCIATION. 



Conduct of the Klccc ion- 



Except as herein otherwise provided, the election shall be 
conducted, insofar js possible, in accordance with Article 
9 Elections of the School Code of the State of Illinois, 
particularly with reference to: 

Opening polls, ballots, challenges, electioneering 

(Sect ion 
Watchers (Section 9-1^.2) 
Canva:iS of vote:* (iection 9-15) 

Disposition oi poll books, etc., (Section 9-16) 
Each voter should be prepared to provide proper identification 
Absentee Ballots; 

The ASSOCIAIION will provide inforcnation regarding pro- 
cedure for absentee balloting. 

Signature of Arbitrator on Back" of Rallot: 

Every ballot to be voted m this election shaM carry on the 
reverse ando t^er.oi the facsu:>Ue signature of the arbitrator 
assigned by the Ai^^OC lATION, 

Initials of Judges of Election; 

To obtain a ballot, the voter nnist sign opposite hid printed 
natne on the clln;lbilUy list. At the t Ir^ a ballot is de* 
livercd to a person qualified to vote » one of the Judges of 
election jt c he pollin>; place shall Initial the balloc and 
hand the sa.TC to the voter. No ballot shall be counted that 
does not bear both the facsimile signature of the arbitrator 
and the initials of a judi:e oi election, as provided herein. 
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Electioneering on School !*r<r:T> i ses : 

To the end that members of the Teaching Staff shall use 
their best e i forts not to Involve the student body in the 
election, iruup discussions concerning the election shall 
be limited to tUo teachers' lounges, teachers* cafeterias 
and such ot licr rooms that may upon request be assigned for 
discuss i i.rposes by the .Superintendent of Schools. 
Elect t.TS shall be limited to the teachers' lounges 

and caJett ri.i.-,. Tfacliur's r-^ail boxes may be used for the 
delivery ol i u i orn.al 1 vna 1 r.ut»/rlal bearing identification 
of Lho <i ir,t I ii;ut mj; or ^janizat ion , but such material shall 
not be hand ItMj by any student . 

On election day, no election judge (or other election 
official), Chilli-uKt:r or watcher, or any other person shall* 
be perniUtcd co do any electioneering or soliciting of votes 
inside any polling; place or classrooms. 

No person shall be permitted to interfere with, hinder, or 
oppose in any way any person coming co a polling place to 
vote. 

Persons not included in voting units are not to engage in 
campa igning. 

Watchers' Credential' 

Each organization, whose name, appears on the ballot shall 
provide the ASSOCIATION with a list of persons eligible to 
serve as poll vacchers. No group .xay have r.ore than two 
watchers preuent at any one time in a given polling place. 

Persons Eligible ::o Voce at the Polling Places* 

The Superintendent of School Districts No. 201 and 527 shall 
prepare a 1 lot o£ dll persons who are qualified to vote ac 
each of ihv pollinj; places hereinabove provided, such list 
shall be yrc-^vea as of the date of the adoption of this 
resolution. ;:poa notification by the ASSOCIATION, the 
Super interdent shall provide to each group whose name will 
appear on the ballot a list of persons eligible to vote. 
Also he shall post a copy of such list on the administrative 
bulletin board in each building. As soon as possible follow- 
ing the adoption of this resolution, he shall furnish such a 
list to the ASSOClAflON. 
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Counting of Ballota; 

After Che polls arc closed, all ballots shall be itamedlately 
transported under lock and key by the judges of election to' 
the Board Room in the Ease building. Upon all ballots being 
so delivered, chey shall thereupon be placed in one ballot 
box or.d mr/.cd. Thereafter the ballots shall be immediately 
counted by the judges of election and recorded on the tally 
sheet b , 

Vote RequinJ;^ 

In order for any negotiating agent to obtain exclusive 
rccoK,niL ion, :ioro than fifty percent (507,) of the persons 
votJiij: at said election must indicate by ballot their dc* 
sire lor such negotiating agent to represent them. In the 
event no proposition receives a simple rnajority. a run off 
election between the two receiving the largest number of 
votes win be held , 

SECTION 4: Any collective negotiating agreement which may hereafter 
be entered Into by the BOARDS, pursuant to the results of said election, 
with any sole negotiating agent so elected, shall be consistent with the 
School Code of Illinois and applicable Judicial interpretations thereof. 

SECTION 5: The d\jration of the certificate o£ results of said 
election shall be for a period from the date of the election until September 
30, 1969 and shall continue thcreatter until at least twenty per cent (20%) 
of said TEACHERS as hereinabove defined shall petition that a negotiating 
agent election be called. 

SECTION 6: That if a sole negotiating agent is elected by the 
TEACHERS In the election hereby provided, such election shall become 
operative Immediately, but shall not affect any salary or other negotiated 
agreements currently adopted for the school year 1967-68, or adopted prior 
to July 1, 1967. 
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ADOPTED this 



day of 



,1967 



AYES: 



NAYS: 



ABSENT: 



Pres ident 



ATTESTED AND FILED in my office 
this ^day of , 1967 



Secretary 



I certify that the above was taken from the regular minutes of the 
Board of Education for the date of Kay 8, 1967. 



7; 



Ja^fl V, Moon, Superintendent 
J, Sterling Morton High Schools 
District No. 201. 



Dated; September 23, 1970 
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BOARD OF EDUCATJON; EDWARD W CHODL/ President— OTTO PfCHA. JR.. Secretary ; 
JOSEPH JABLONSkI -CHARLES JANATA - GEORGE NEMf C -OTTO OPLATKA-GEORGE PROSCH 



J. Sterling Morton High Schools & J unior^^^C^ 

Waiter I. Cooper, Supertntender^t l42S South Au9tm Boulevard. Cicero, llltnott 606SO 

Olympic J-HOO 

. - • June 15/1967; ■■ ''r- 



-lort^DH Co-JLicM TojiChcr:: ' 



Mie rcT- lir ncd-in;^ o*' Liie :3oord of Kducntion of Dtatrict 
r?^^ /^^•'^'-'^'-'■^^J^' ^^'-^ '-''^ ^"-t^rir. ; Juraor "olle^^c :Joar:i or ^:;dac:: 0 ion, 
rjict^rict ; :^27 , CoDl: C zjvuv^^', *,he3e Hoaruu v./cre- advictid ol* the resuJLtG 
O-T "he electio;-; t o : dc . c jic 0 30!^; ne -otintxn^ a -oni held o^ June- 6 
■ 1967-. ■ ■ ' . ^ ^ . ' '■ ■ ' ^ ' ■ ■ -V ■ • 



IVi c c d izp on the r c: o £ 



of tnc elect Ion, ; the Pocr-d or ^ducit^lon, 
Int.ei-lm 3oard of .liducat ion or Uistr^ict 527 



i.Cv^Jv^.P:/': J^^^^ Teachers • .VJnlon, L AFT Local 571 

a:; the "ole ::e-ot ia a Lr^- A^enL' for '-he , t eo. 'cherts of tiie ti:o sc^iool 



aL3zrj.c-t3 lODve ldc;:« l ': od . 



'..'cD.ter CoojDeT- 
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ORGAHIZATIOH OF DEPAOTKENTS 
Division of Unlvsnlty PataIIqI Cducuitloo 



I« Popart poDf Establiahod 

Tho follotfing dop«rtBont» woro ootablUhod July 15^ 19681 

Luiguago Arts^ 

EngltiK and Spooch 
Foroisn Languagot 

ScioDco^ and Hattvoutico 

Brology"* 
Chomiatzy 

Goography end Gaology 

Hathomatica 

Phyilca 

Art "* 
Huaic 

Draoatic Productiona 

Social_S£ian ca 
Econotaica"" 
Hiatory 
Philoaopby 
Political Scianca 
Psychology ^^ld Sociology 
Social Scienca 

Ph^a i cal^Educ at^icp 

pKyaical ISjucation For Hon and /or Womon 

II. Procadura for Citation of Naw DepartEaanta 

Threa or mora inatructora in a similar aubjact oattor dlaclpllna 
BJiy pat It ion tha Haad of tha Divialon of Unlvaraity Prrallal 
Education for tha creation of c new dcparttcrat* Such patition 
ohall contain tha rationale for the aatobliahcsnt of a new 
dopartmant and indicate why tha existing dap^rtc^ntal istructura 
pravonta tha affoctiva ichicva&cnt of cot3saon £oaia. 

Such patition shall ba forvfardad by tha Kaad of tha Division of 
Univaraity Parallel Education through tha Dam of tnotruction^ 
together with their recowcandatlons, to tha President for action, 

III. Procadura for Election of Dapai^pantal Chairaan 

Departmental chairaen shall ba elected by tha f&culty of each 
dopartmant aub}acr to the approval of the Dean of Instruction and 
the President of the College. 



BEST COPY AVAILABLE 



Appep'^lx C 38 



2. 



Initially, dcpartnmitai cJvairMn will b€ nominated tb« ^mmk of 
S«pt«Bb«r 30TH, 1968, «nd th# «l«ctlon of dap«rto«ntal chalroMQ 
shall taka placa no latap than tha waak follwing, Tha dapart- 
nantal chairman shall aasuxMi offica upon alactloo. For subsa* 
quant •lections tha notiinations shall take place tha first full 
waak in May, and tha slsction shall ba hald during tha wsak 
followingi tha dap^trtiDsntal chairasn shall assuM offica as of 
Juna IS, 

Top tha purpose of dataralning nottineaa for a dapartoental chair- 
manship, a form shall be diatpibutad to each eligible staff nsnbar 
whereon the staff member may indicate his willingness to serve, 
and ha may nominate cnothor oeober of his doparttDent for the chair- 
meuiahip. 

The departmental member receiving a majority of votes caat shall 
be elected chairmaaj however, the Hare Preferentiel System^ will ba 
used in order to eliminate the necessity for subsequent run-off 
slections in the event no one individual receives a majority of 
first choices. 

Instructors eligible to vote for chairman shall be thosa on 
contractual service who teach seven or mora semester hours, or 
have the equivalent in instructional responsibilities. 

An election for the recall of a depaartcsntal chairmen nsay be initi- 
ated by petition pr<»aented to the Head of the Division of Oniveroity 
Parallel Education signed by two-thirds (2/3) of the mombars of the 
department. After a hearing, an election will be held md the chair- 
man will be recalled if 75% of tha votes cast favor such a rocall, 

IV, Term of Office 

Dopartmantal chairm^m elected in October of 1968 will continue in 
office until the end of tha second aeasttor 1970, Those elected 
in Kay of 1970 shall serve for a tara of thrae years. Tha matter 
of succeesicn will be diacuased at a latar date. 

In the avent a cha:m.,-.:i-hip b«c<n>3s vacant, due to resignation or 
other titans, prior to tha end of ths torn, a successor will be 
elected to complete the remainder of the term. In the event a new 
dopartmant is created from an existing departmont, the term of the 
existing chaira^Ln ehall terwinate with the creation of a new 
dopartment. 



The Hare Preferential System pox^ts a voter to liet candidates 
in the order of his preference. 
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V. Duti0# of Departmental Chairaqp 

Tha prlaary function of a dapartaantal clMiir»ao Jla to astlat hla 
collaaffuaa in achiaving tbair goals by virtua of hia laadarahip 
qualities and tha dapth of knowledge ha poaaaaaea of hia ^caiaraic 
field. Aaong hia dutiea are the following: 

A« Curriculum 

The departiwmtal chairtnan will engage hia collaaguaa in batter 
identifying the major educatiooal objectives of tha department 
sad the aims of the apacific couraea. Ha will aeek to have the 
department develop and continuously reviaa tha courae outlinea 
snd, whera desirable, develop uniformity of goala and object ivea 
for a given course. Ha vill provide the leaderehip for the 
development of new instructional methoda and tha initiation of 
new course offerings. Ha will recoomend adoption of tex^booka 
•od othor learning matariala which have been choaan by tha 
dapartmant as appropriate to tha objectivea of the courses. In 
cooperation with the Head of the Diviaion of University Parallel 
Education, he will strive for close curricular articulation with 
universities to which our studente transfer as well aa with tha 
high schools from which Morten College drawa its students. 

B. Staff^ 

The dep^u^taentsl chairman is to roconaaand to the division head 
inatrxictor aaaignmanta and the numbor and qualifications of 
persons cxx tha instructional staffj he or hie colleaguae are to 
participate in faculty recruitment and interview of candidatea 
whenever poeeible. The departmental chairman will keep himaelf 
inforoad about the mombers of his departmnt so aa to support 
their preparation, qualif icationa, an<ii porformance. He should 
visit probationary teachers' claaorooms with a view to caaieting 
them in bacoming oriented to tha Morton College setting. He will 
aaaist the mambere of his dopcrtmOTt in their profeccicrial growtrh^ 
he will encourage faculty nwyaberohip in professional oocietioe, 
participation In workahops, tnd attcndmce at professional most- 
inge. He will rccoamcnd all travel rcsquaestn for the dopartm/^nt. 
It is aauuiTwd that the d^piirtaint will hold rccular moatlngs at 
which the chairrMLn will pr«tida. Ho t^y also call and preside 
at special nwetinga. He shall subait budget rs^queste for equip- 
mant end supplies for the next fiscal year and submit with his 
recommendation all requisitions for the daparto^ont. He is to 
make provision for the cara of d««pArttiant<il oquipmont and supplies 
and should be prepared to provide en inventory of departmental 
equipment. He will encourage the dcvelopncint fjid organization 
of depcrtocntal tooting progranie for purpocee of placomsnt and/or 
evaluation • 
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Thm d«p«rtMntal chalrun will mm m mibj^ct aatt^p 

ccosultCDt to couzit9lora« 

VI. Ralwad Hum 

Th« Afiount of r^Uasod tlM froa iartructicmal rsaponalbllltlas 
for d«p«rt«»ntAl cbair»«n will bm aubj^ct to r«Yi«w during tbm 
•ocond mmommtmr of 1968-69. Initially tbii following r^loAaad tiat 
will prevail: 



Nuaber of FTC 
Contractual Inatructorm 



SasMOtar Koura 
RolaaMd TiA9 



^ or laaa 



1-2 



H.l to 9 



3 • 



^ 



9.1 to 18 



Hora than 16 



9-10 



V« J« Canrcny 

Daaa of la ct ruction 



Appendix C 



TOJdLM FOR PCTITXON TO ESTABLISH A ITEV DEPARtKOTT 
Divi»ioQ of UDiv«raity ParAll^l Education 

I. Nam of Propo««d Oft]p«rtnnnt 

II» CourtM to b% iocludad in Km Dopartcsnti 

III. Faculty Kambara Taaching Abova Couraaai 

IV. RAtionala For Sapvata Dap&rtcvmt 

(Alao indicata tha raatona tha axiating daportmootal atructura 
pravanta tha offactiva achiavanaat of comon goaia) 

V. RacooMDdad initial length of chainaan** tam of offica. 
(Not to axcaad thraa yaars) 

VI. Routing and Racotaoandationat 

Haad, Diviaion of Univaraity Paralltl Inatruction 

Daan of Inatzniction 
Prosidsnt (For Action) 
Reply to Petiticnoora 
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